FREMONT UNION HIGH SCHOOL DISTRICT

Certificated SLP Evaluation Report
	Name:
	
	School:
	
	Date:
	

	Position:
	Speech Language Pathologist
	Class Observed:
	
	Observation Length:
	


	Employment Status:
	Intern
	
	
	Temporary
	
	
	Probationary 1
	
	
	Probationary 2
	
	
	Permanent
	


	A.
Organizational skills


	Comments

	· Devises and maintains an efficient and effective methods for meeting roles and responsibilities of a school psychologist

· Meets school district’s requirements for timely record keeping

· Maintains a professional physical environment that is inviting to students, parents and colleagues

· Responds to students, teachers and parents concerns in a timely manner
	

	
	

	B.  
Interpersonal Skills


	Comments

	· Respects cultural values of others

· Maintains professionalism during interaction with parents, students, and colleagues

· Provides information, counseling, and support to students, families, educational teams, and others regarding students’ communication disorders
· Reports and interprets test results and other student data in ways that can be used by non-specialists to facilitate student growth
	


	
	

	C. Intervention


	Comments

	· Collaborates with the educational team to create curriculum-based treatment plans that are educationally relevant

· Prepares for treatment sessions by incorporating academic instruction/curriculum into treatment strategies to achieve communication goals.

· Uses a variety of materials and methods and incorporates advancing technology into administrative and therapeutic tasks.
	

	
	

	D. 
Evaluation and Assessment


	Comments

	· Integrates all results from the evaluation process and develops diagnostic impressions

· Collaborates with members of the educational team to synthesize information from the evaluation to determine disability, level of severity, impact on learning, and/or eligibility/recommendations

· Selects, administers and interprets appropriate standardized tools to support diagnostic impressions

· Synthesizes information from other non-standardized measures and sources
	


	
	

	E.
Developing as a professional educator

	Comments

	· Reflects on professional practice and planning professional development

· Establishes professional goals and pursues opportunities to grow professionally

· Works with colleagues, families and communities to improve professional practice
	


	Employee Strengths:




	Opportunities for growth? 




	Additional evidence needed to complete all five standards:




	Overall Rating:
	
	Satisfactory
	
	
	Needs Improvement
	
	
	Unsatisfactory
	


	Evaluator's Signature:
	
	Printed Name:
	
	Date: 
	

	
	
	
	
	
	

	Evaluatee's Signature:
	
	Printed Name:
	
	Date: 
	


(Signature does not indicate agreement.  Employee may attach a written response within ten days of receipt of evaluation.)
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